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Abstract

The purpose of this paper is to explore the motivation and effect of Lixun Precision to adopt equity incentive. Firstly, the situation
of equity incentive was introduced, including the motivation and effect. Then, the problems of Lixun Precision's implementation
of equity incentive were analyzed, including the defects in the implementation of internal company strategy, the inability of the
capital market to reflect the true value of listed companies, and the immaturity of the operating environment. And then, through
case analysis and statistical data analysis, the countermeasures to solve Lixun Precision equity incentive are discussed. It is found
that equity incentive does stimulate the enthusiasm of employees to a certain extent and enhance the company's performance and
competitiveness, but there are also certain problems that need to be further improved and improved. This paper can provide
reference for other companies with reference for the implementation of equity incentive schemes.
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